MITCHELL SCHOOL DISTRICT NO. 17-2
BOARD OF EDUCATION AGENDA
Regular Board Meeting — Monday, April 12, 2021 — 5:00 P.M.

The board meeting will be held in virtual format. Members of the public and all interested parties are
invited to access the board meeting by Zoom click here or by calling 1-312-626-6799, then inputting the
meeting I1D: 950 6870 8245, then the Passcode: 236708. All board book materials are included on the
district website, https://www.themitchellkernels.com/ under the ‘School Board’ tab and no additional
materials will be considered during the board meeting. Members of the public wishing to address the
board, for example under ‘public commentary,’ will be able to do so through this telephone access.

ITEM SUMMARY/JUSTIFICATION RECOMMENDED ACTION
. Opening

A. Call Meeting to Order

B. Roll Call: Christiansen, Kenkel, Musick, Olson, Putnam

C. Determination of Quorum

D. Approval of Agenda:

Motion to Amend:
Motion to Approve:
Il. Consent Agenda:
A. Board Minutes MOTION TO APPROVE
B. Claims
C. Personnel
D. Open Enroliment
E. Conflicts of Interest

Il. Board Consideration for Mitchell School District, including Mitchell Technical MOTION TO APPROVE
College, to Join National Cooperative Purchasing Alliance (NCPA)

IV. Board Consideration to Purchase Equipment for MTC Fitness Center MOTION TO APPROVE
V. Board Consideration to Purchase Lot for the 2021-22 MTC ADBC Site House MOTION TO APPROVE
VI. Board Consideration to Mark Official ASBSD Board of Directors Election Ballot MOTION TO APPROVE

VIl. Board Resolution Authorizing Membership in the South Dakota High School MOTION TO APPROVE
Activities Association

VIIl. Board Consideration to Set Administrator Compensation for the 2021-22 MOTION TO APPROVE
School Year
IX.  Board Consideration to Approve Mitchell Middle School Handbook for the MOTION TO APPROVE
21-22 Academic Year
X. Board Member Report BOARD INFORMATION
Xl.  Superintendent Report BOARD INFORMATION
XIl.  Public Commentary BOARD INFORMATION

X1, Adjourn


https://sdk12.zoom.us/j/95068708245?pwd=SVYwMittN0tGaGtoM2VMcU5mZTlyQT09
https://www.themitchellkernels.com/

MITCHELL SCHOOL DISTRICT NO. 17-2
School Board Meeting
Agenda Item

For presentation at the April 12, 2021 meeting of the school board.

Subject: Board Consideration to Approve Consent Agenda

From: Joseph Graves, Superintendent

Nature of action requested from the Board:

Board Action
Board Information O
Scheduled report Ul

Board Minutes
Claims

Personnel

Open Enrollments
Conflicts of interest

moowy

Individual(s) who will attend the board meeting and speak to the item:

| will be abl@wew he i
Name:

further as the school board meeting, if requested:

Date: 4'1 2'2Q2 1
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MINUTES OF THE SPECIAL MEETING
MITCHELL SCHOOL DISTRICT 17-2
March 31, 2021

The special meeting of the Board of Education was called to order by President Deb Olson at
12:03 PM in virtual format in Mitchell South Dakota, Davison County.

Roll call of members present: Deb Olson, Neil Putnam, Matthew Christiansen, Lacey Musick,
and Kevin Kenkel. Absent: None. Others present: Dr. Joseph Graves Superintendent, Steve
Culhane, Business Manager.

Since the meeting is being held in virtual format, all motions made are done by a roll call vote.
Unless noted, all motions are passed unanimously.

Motion #3351490

Motion by Kenkel, seconded by Putnam to approve the agenda and the personnel items, as
presented.

New Certified Hires: (Effective for the 2021-2022 school year) Kindra Clark, ELA teacher/MS,
$44,750, Sarah Vogel, first grade teacher/GBR, $52,162, Sabrina Mattson, second grade
teacher/LBW, $44,750, Chaydon Metzger, fifth grade teacher/LBW, $44,750, Savannah
Schmidt, third grade teacher/LBW, $44,750, and Mika Faulhaber, fourth and fifth grade
teacher/LBW, $48,120. New Classified Hires: Jamie Miller, ParaEducator/GBR, $12.50/hr.
effective March 17, 2021, Angela Dykes, Food Service/GBR, $12.75/hr., 5.5 hours/day, effective
March 15, 2021 and Trena Porter, ParaEducator/LBW, $11.26/hr., effective March 23, 2021.
Transfers: Luke Norden, seventh grade math/MS to fifth grade/GBR and Kelsey Thury, sixth
grade/MS to seventh grade math/MS, both effective for 2021-2022 school year. Resignations:
Dustin Putnam, English teacher/SH and Chase Jamison, Instrumental Music Instructor/MS, both
effective end of 2020-2021 school year. Retirements: Terry Aslesen, Science/SH and Kathy
Mills, Guidance Counselor/SH, both effective end of 2020-2021 school year. Early Retirement:
Cheryle Aslesen, % Multi-Age/LBW, effective end of 2020-2021 school year. Motion carried.
Motion #3351491

Motion by Musick, seconded by Christiansen to approve the sale of the MTC student-built
house located at 2103 Dean Drive, Mitchell, SD 57301 to Bespoke Properties LLC for $367,000.
Legal address of this property is: Lot Two (2), in Tract H, Wild Oak Golf Club Addition to the City
of Mitchell, Davison County, South Dakota. Motion carried.

There being no further business, President Olson adjourned the meeting at 12:08 p.m.




Mitchell School District
04/08/2021 10:21 Am

Vendor Name

Checking Account Id 1
3d Specialies Inc

A Ox Welding Supply Inc

AT & T Mobility / First Net

Aberdeen Central High School
Apple Inc.

Armstrong Medical Inc
Aslesen, Terry

Brad's Instrument Repair

C & B Operations Llc
Century Link

City Of Mitchell
Cornerstone Coffee House Llc,
Cubby's Inc

Daily Republic

Department Of Education
Desmond, Erin

Direct Digital Controls Inc
Fed Ex

First Nat'l Bank Omaha
Flinn Scientific

G & R Controls

Grainger

Hillyard/Sioux Falls

Howard Johnson

Innovative Office Solutions
Interstate Tire & Auto Center
Johnson Controls

Jones Supplies

Jostens

Larry's I-90 Service

Lewis Central High School
Library Store

Math Unity Llc

Mcleods Office Supply
Mebius, Michelle

Menards

Midco Business

Mitchell Concrete Inc
Mitchell Music Boosters
Mitchell Schools/Food Service
Morgan, Steve

Muth Electric Inc

Nasp Inc

Nebraska Air Filter Inc
Office Depot

On Sight Llc

Pepper

Perma - Bound

Pmb 0112

Popplers Music Store
Premier Pest Control
Qualified Presort Service Llc
Quill Corporation

Runnings Supply, Inc.
Schmitt Music

Schoenfelder, Steve

Board Report-10009
April 12, 2021 Board Bills

Invoice Description
Fund Number 10
Signs

Welding Supplies
Cell Phone Usage
Center Stage Invite
Computer Equipment
Program Supplies
Science, Nhs Supplies
Repairs

Repair Parts
Telephone Lines
Water, Sewer/2 Mo.
Shocap Meeting

Fuel

Minutes, Advertising
Corona Relief Reimbursement
Piano Accompanist

Service Calls

Express Mail

Travel, Program Expenses
Classroom Supplies

O/M Supplies

O/M Supplies

Custodial Supplies
Lodging

Program & Office Supplies
Vehicle Repair

O/M Supplies

Custodial Supplies
Diplomas

Plow Supplies

Clash Of The Titans
Library Supplies
Reference Materials
Printed Material & Supplies
Praxis Test

0/M, Program Supplies

Long Distance Service
Gravel

Best Of Show Registration
Food Supplies

Classroom Supplies
Electrical Service,Supplies
Archery Supplies For P.E.
Air Filters

Classroom Supplies
Security Camera

Music

Library Books

Telephone Service

Music Supplies

Pest Control

Postage

Classroom Supplies
0&M/Program Supplies
Instrument Maintenance

Bb Official

General Fund

Amount

151.
85.
912.
250.
34,527.
196.
86.

87.
278.
76.
8,416.
39.
1,102.
251.
1,500.
150.
275.
.36
.27
641.
39.
175.
3,105.
222.
217.
80.
1,725.
4,907.
1,113.
.21
200.
30.
1,539.
149.
120.
236.
2,137.
.00
250.
288.
35.
2,877.
110.
2,786.
.37

14
21,751

68

174

561.
562.
191.
492.
308.
675.
345.
120.
.22

15.
100.

108

89
75
89
00
79
83
48
00
89
52
57
00
07
00
00
00
00

58
60
55
40
00
42
00
00
31
46

00
85
76
90
00
30
16

00
14
59
23
00
60

00
36
87
00
18
00
59
50

00
00

Page: 1
User Id: Dmo



Mitchell School District
04/08/2021 10:21 Am

Vendor Name

Scholastic Magazines
School Specialty Llc
Scott Supply Co Inc

Sd Asbo

Sd Fccla

Shannon, Marica

Software Unlimited
Stahle, Ryan

State Supply Co Inc

Sun Gold Sports Llc
Tessier's Inc

Thunes True Value
Vermillion Music Boosters
Walmart

Williams Repair

Fund Number 10

Checking Account Id 1
Ban Koe Systems

Cengage Learning

First Technologies Inc

S & P Global Ratings
Sdhefa

Woodwind And Brasswind
Fund Number 21

Checking Account Id 1
Career Connections
Division Of Rehabilitation
First Nat'l Bank Omaha
Hieb, Samantha

Sd Dept Of Human Services
Spearfish School District

Stuttering Therapy Resources,
Inc.

Walmart

Fund Number 22

Checking Account Id 1

44 Interactive, Inc.

A Ox Welding Supply Inc
Advantage Auto Glass Llc
Appletoft, Donna

Aramark

Ashrae

Auto Body Specialties
Automatic Building Controls
Avera Occupational Medicine
Bender's Sewer & Drain

Big E Auto Service

Bkm Contruction

Break Time Portables #1
Brookings Area Cpr Ctc
Carquest Auto Parts
Cassling

City Of Mitchell

Board Report-10009
April 12, 2021 Board Bills

Invoice Description Amount
Subscriptions 50.46
Classroom Supplies 260.67
Repair Parts 1,474.06
Spring Conference 75.00
Conference Registrations 780.00
Classroom Supplies 13.45
Added Users 334.00
Music 57.00
O/M Supplies 2,842.26
Program Supplies 232.50
Service Call 405.14
O0/M Supplies 73.49
Rhythm In Red 300.00
Program Supplies 1,123.63
Repairs 110.00
105,001.12
Fund Number 21 Capital Outlay
Paging System Update/Ms 811.81
Text Books 17,941.76
Auto Dept. Equipment 4,878.00
Analytical Services/Refinancing 18,500.00
Application Fee 10,000.00
Band Supplies 902.00
53,033.57
Fund Number 22 Special Education
Contracted Services 935.71
Pact Grant Match 6,448.63
Travel, Program Expenses 591.46
Mileage 19.57
Tuition 24.65
Bha Tuition 1,366.74
Reference Materials 79.95
Program Supplies 34.19
9,500.90
Fund Number 23 Post Secondary
Advertising 1,667.00
Diesel Power Supplies 78.09
2016 Chevy Windshield 241.38
Purchase Reimbursement/Travel 106.72
Rugs - Energy Center 438.83
Membership 110.00
Maintenance Supplies 95.10
Fitness Center - Fire Alarms 2,931.64
Drug Testing/Screening 120.60
Clean Out Pits 700.00
2016 Buick Repairs - Mti 78 699.00
Fitness Center #2 54,746.92
Portabel Toilet Rental 120.00
Cpr Cards 1,140.00
Power Sport Supplies 56.39
Service Agreement 3,283.00
Water, Sewer/2 Mo. 1,252.75

Page: 2
User Id: Dmo



Mitchell School District
04/08/2021 10:21 Am

Vendor Name

Cole Papers Inc

Daily Republic

Dakota Pro Striping Llc
Dakota Supply Group Inc
Ehlke, Jerry

Electrical Engineering
Enpointe

Experian

Farmers Alliance

Fastenal Company Inc
Flynn, Deborah

Golden West Technologies Inc
Grainger

Graybar

Hillyard/Sioux Falls
Hockett, Tyler

Ingram Micro Inc
Innovative Office Solutions
J H Larson

Jobs Hg

Johnson Controls

Jones Supplies

Jz Imaging & Consulting
Krick Cattle Service
Krohmer Plumbing

Make It Mine Design
Matheson Tri-Gas Inc
Mckesson Medical-Surgical Inc.
Mega Wash

Menards

Mitchell Convention & Visitors
Muth Electric Inc

Nedved Media

Office Advantage, The
Petty Cash / Mti

Ponderosa Rentals

Premier Pest Control
Qualified Presort Service Llc
Ron's Bike Shop

Runnings Supply, Inc.
Russell-Manke, Annika

S & M Printing

Scott Supply Co Inc

Sd Department Of Labor
Sdasfaa

Sdca

Sdhsra

Sdslha

Sisson Printing Inc

Stan Houston Equipment Inc
Strobel, Sheila

Tk Elevator Corporation
Torque Tools Inc

Total Fire Protection

Board Report-10009
April 12, 2021 Board Bills

Invoice Description
Maintenance Supplies
Advertising
Snow Removal
Ecm Supplies
4 Picture Frames
Generator Repair
Marketing
Credit Bureau Services
Maintenance
Wind Lab Supplies
Sdslha Convention Registration
Door Buzzer Issues
Wind Cares Act
Technology Supplies
Custodial Supplies
Teambuilding Activity
Projectors
Stools - Ecm Lab
Maintenance Supplies
Employment Advertising
Heater Repair
Custodial Supplies
Pixie Man - Perkins
Nitrogen Fill
Mixing Valve Install
Bistro Decals
Welding Supplies
Med Lab Equipment
Car Wash
Technology Supplies
Visitor Info Center Rack Rental
Outlet Repair
Advertising
Printing Contract
Replenish Petty Cash
Storage Unit Rent - March
Pest Control
Postage
Keys
Diesel Power Supplies
Teambuilding Activity
Diploma Inserts
Diesel Power Supplies
Wage Data Agreement
Sdasfaa Spring 2021 Conference
Sdca 2021 Ad Full Page
Hs Rodeo Sponsorship
Continuing Education Fees
Junior Visit Postcards
Adbc Supplies
Sdla Speaker
Elevator Service
Wind Supplies

Maintenance/Repairs

Amount

169.
1,307.
835.
636.
640.
317.
3,438.
.00
578.
3,459.
100.
202.
2,887.
81.
246.
16.
.50
.28
158.
679.
3,021.
.20

22

6,781
397

472

25,458.
55.
5,599.
1,400.
4,265.
12,708.
41.
1,062.
185.
107.
433.
1,064.
.22
160.
675.
.25

864

76.
1,987.
33.
150.
226.
36.
250.
25.
1,000.
450.
731.
32.
500.
485.
12,984.
2,325.

60
40
00
14
00
50
49

65
71
00
50
50
97
08
76

87
00
47

40
00
39
00
41
76
00
91
00
07
70
80

00
00

00
70
52
00
36
67
00
00
00
00
93
99
00
47
53
00

Page: 3
User Id: Dmo



Mitchell School District

04/08/2021 10:21 Am

Vendor Name

United Laboratories

Usd Sanford School Of Medicine
Walmart

Yamaha Motor Corporation
Fund Number 23

Checking Account Id 1
Aramark

Break Time Portables #1
Cash-Wa Distributing

City Of Mitchell

Dakota Supply Group Inc
Johnson Hardwood Company
Jones Supplies

Krohmer Plumbing

Menards

Northwestern Energy

Sd Electrical Commission
Shorty's Locker

Upper Midwest Garage Door Llc
Winsupply Of Sioux Falls
Fund Number 26

Checking Account Id 1

A Ox Welding Supply Inc
Builders First Source

First Nat'l Bank Omaha
Lincoln Electric Co, The
Menards

Fund Number 27

Checking Account Id 1
Aramark

Culver's Mitchell

Quizno's Sub Store

Rasby, Eveneau

Ruby Tuesday

Subway

Fund Number 29

Checking Account Id 1
Cubby's Inc

Darrington Water Conditioning
First Nat'l Bank Omaha
Innovative Office Solutions
Jones Supplies

Fund Number 51

Checking Account Id 1
Branded Custom Sportswear Inc
Snap-On Industrial

Fund Number 52

Board Report-10009
April 12, 2021 Board Bills

Invoice Description Amount
Maintenance Supplies 570.50
2021 Sd Hosa State Conference 350.00
Program Supplies 536.61
Power Sports/Marine Supplies 262.85
171,332.54
Fund Number 26 Mti Enterprise Fund
Culinary Laundry 779.58
Portable Toilet Rental - Site House 120.00
Food Supplies 4,634.85
Water/Sewer Site House 37.79
Site House 336.86
Shop House 3,737.40
Culinary Supplies - Cares Act 1,786.94
Progress Billing On Shop House 6,000.00
Site House 700.05
Site House 379.15
Electral Inspection 160.00
Culinary Supplies 75.74
Site House 3,800.00
Site House 85.01
22,633.37
Fund Number 27 Mti - Cte Academy
Welding Supplies 147.26
Program Supplies 246.20
Travel, Program Expenses 126.73
Welding Supplies 446.72
0/M, Program Supplies 59.28
1,026.19
Fund Number 29 Mti Corporate Training
Ce Event Laundry 75.00
Ce Events - Welding 150.70
Ce Events - Sdla 128.95
Dot Welding Training 570.00
Ce Events - Sdla 172.81
Ce Events - Exploration Day 1,272.18
2,369.64
Fund Number 51 Food Service
Fuel/Program Supplies 60.93
Water Conditioning 294.37
Travel, Program Expenses 342.05
Program & Office Supplies 8,331.02
Custodial Supplies 3,701.41
12,729.78
Fund Number 52 Mti Bookstore Fund
Campus Store Spirit Items 2,600.73
Tools 7,024.47
9,625.20

Page: 4
User Id: Dmo



V

Personnel Items/Regular Board Meeting— April

12, 2021

A. New Certified Hire:

Claire Stoller- 4" Grade @ LBW
Compensation- $44,906.00
Effective- 2021-2022 School year

Joel Van Peursem- MS Instrumental @ MMS

Teacher Compensation- $44,750.00

HS Drumline- $2,040.00

MS Drumline- $1,156.00

Asst. Marching Band/MS Musical- $2,040.00/ $1,884.00
Effective- 2021-2022 School year

B. New Classified Hires:

Mark Horan- Head Girls Golf Coach
Compensation- $4,105.00
Effective- Spring 2021

Jeffrey Meyerink- Assistant Girls Golf
Compensation- $2,068.00
Effective- Spring 2021

Karli OConnor, - MS Assistant Track
Compensation- $1,306.00
Effective- Spring 2021

C. Transfer:

Zack Clement- SPED Grades 3-4 @ LBW to 6™ Math/ELA @ MMS
Effective- 2021-2022 School year

Beth Haar- 8" ELA @ MMS to SPED @ LBW
Effective- 2021-2022 School year

D. Resignation:

Taylor Brekke- 0.8 Music & 0.2 Title Teacher @ LONG
Effective- End of 2020-2021 school year

Kelsie Mastel- 4" grade Teacher @ LBW
Effective- May 25 2021

Samantha Olson- Prevention Specialist
Effective- June 4, 2021

Jason Gebhard- Assistant Boys Soccer Coach
Effective- End of 2020-21 School year

E. Resignation/Retirement:

Barb Myers- Computer Aide
Effective- End of 2020-2021 School year

F. MTC New Hires:

Kim Mohr- Nursing Instructor
Compensation- $11,642.00
Effective- May 10, 2021- July 31, 2021

Sarah Konrad- Nursing Instructor
Compensation- $11,343.00
Effective- May 10, 2021- July 31, 2021

Ryan Van Zee- Accounting/Business Instructor
Compensation- $52,000.00
Effective- August 1, 2021

Maren Smith- Temporary Admin Assistant
Compensation- $13.50
Effective- April 19, 2021



MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting
Agenda ltem

Subject: Board Consideration for Mitchell School District, including Mitchell Technical
College, to Join National Cooperative Purchasing Alliance (NCPA)

From: Joseph Graves, Superintendent of Schools

Nature of action requested:
Board Action X
Board Information

Scheduled report

Description of the item (including nature of the problem, program covered, impact, board
action desired, etc.)

The NCPA is a national governmental purchasing cooperative that competitively solicits
master contracts for products and services of use to public agencies. By joining NCPA, we
would be able to tap into those contracts, and the competitively bid pricing structures therein.
South Dakota competitive bidding laws allow for such cooperative to meet legal
requirements. In many cases, this results in cooperative purchase contracts that ensure
public agencies are receiving products and services of the highest quality at the lowest
prices. There is no cost for the District and College to join and no commitment to use the
services once membership is attained. This is similar to other cooperative purchase
agreements used by the District in the past. (Details on the NCPA can be found at
http://www.ncpa.us/.)

Therefore, at this time, | would recommend approval of the Mitchell School District, including
Mitchell Technical College, to join the National Cooperative Purchasing Alliance.

Individual(s) who will attend the board meeting and speak to the item:
Jared Hofer, CFO, MTC

Steve Culhane, Business Manager
Joseph Graves, Superintendent of Schools

| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: April 12. 2021


http://www.ncpa.us/

MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting
Agenda ltem

Subject: Board Consideration to Purchase Equipment for MTC Fitness Center
From: Joseph Graves, Superintendent of Schools

Nature of action requested:
Board Action X
Board Information

Scheduled report

Description of the item (including nature of the problem, program covered, impact, board
action desired, etc.)

As the Board is aware, we approved a major renovation at the MTC Technology Center,
resulting in the construction of a fitness center for students of the College. That project is
now essentially complete, with the exception of the purchase and placement of suitable
fitness equipment in the Center.

Assuming the Board approves membership in the NCPA, we would now like to utilize existing
competitive master agreements of the NCPA to purchase, deliver, install, and service this

fitness equipment. The full list of equipment is included here in the 4 pages of supporting
documentation accompanying this cover page. It includes:

e Cardio Equipment: 11 pieces
e Strength Equipment: 18 pieces
e Accessories: 31 pieces

The total cost of this aspect of the Fitness Center project would be $80,474.03, including
preventative maintenance and warranty.

| would recommend approval of the accompanying proposal from Nova Fitness Equipment of
Omaha, NE as part of the NCPA buying group (Contract #08-23, Matrix Fitness.)

Individual(s) who will attend the board meeting and may speak to the item:

Jared Hofer, CFO, Mitchell Technical College
Joseph Graves, Superintendent of Schools

| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: 4.12.2021



MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting

Agenda ltem
Subject: Board Consideration to Purchase Lot for the 2021-22 MTC ADBC Site House
From: Joseph Graves, Superintendent of Schools
Nature of action requested:
Board Action X
Board Information
Scheduled report

Description of the item (including nature of the problem, program covered, impact, board
action desired, etc.)

MTC has now completed negotiations for the purchase of a lot for the 2021-22 ADBC site
house.

The site is:

Lot One (1) in Tract H, Wild Oak Golf Club Addition to the City of Mitchell, Davison County,
South Dakota.

We would make the purchase from Firesteel Links L.L.C for $47,750 plus closing fees.
As in the past, once the house is complete or nearing completion, we would then ask the
Board, probably in December or January, to declare the property surplus and place it up for

sale in March or April.

| recommend approval of this purchase.

Individual(s) who may attend the board meeting and speak to the item:
Jared Hofer, CFO, Mitchell Technical College

John Heemstra, Vice President, MTC
Joseph Graves, Superintendent of Schools

| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: 4.12.2021

10



MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting

Agenda ltem
Subject: Board Consideration to Mark Official ASBSD Board of Directors Election Ballot
From: Joseph Graves, Superintendent of Schools
Nature of action requested:
Board Action X
Board Information
Scheduled report
Description of the item (including nature of the problem, program covered, impact, board
action desired, etc.)

The Associated School Boards of South Dakota is currently holding an election for an
ASBSD Director, Southeast Region, Enroliment 700-1399. The two candidate are Tom
Farrell of Madison Central and Carol Voss-Ward of Vermillion. | am not personally familiar
with either person but am assured that both are strong candidates.

A copy of the ballot document, as well as both candidates’ bios, are included immediately
following this cover sheet.

Based on the level of board experience (10 years vs. 1 year), | would recommend a ballot of
Tom Farrell of Madison Central.

Individual(s) who will attend the board meeting and speak to the item:
Joseph Graves, Superintendent of Schools
| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: April 12, 2021

1"



Ballot
Board of Directors

SOUTHEAST REGION

Please place a mark in the space provided to indicate your board’s vote for ASBSD
Director in the following size category. each school board in good standing in the region
is eligible to cast one vote:

Enrollment 700 — 1,399 students
Tom Farrell. Madison Central School District

Carol Voss-Ward. Vermillion School District

Board President’s Signature: Date:

School District Name:

Ballot must be received no later than May 14, 2021 to be included in the election count.
Return ballot in the stamped-addressed envelope provided or mail to:

ASBSD — Ballot

PO BOX 1039

Pierre, SD 57501

Or fax the ballot to 605.773.2501

12



ASBSD Southeast Region

700-1,399
4 year term

Why Tom is
interested:

| fell that my past experiences outside of ASBSD

brings great background to my candidacy.

| enjoyed my time serving as the current
Southeast representative for the 700-1,399
enrollment category and look forward to having
the opportunity to continue.

| have greatly enjoyed being a part of the policy
and resolution process, as well as participating
in Delegate Assembly. | also truly enjoyed my
tenure as a part of the executive committee and
the opportunity to serve as a President of this
wonderful Association.

| bring one other very important item to
the position and that is since | am retired |
have time to dedicate to serving on the ASBSD
Board.

Candidate Bio

TOM FARRELL

Madison Central School District

School Board Experience

Has served on the Madison Central schocl board for more than 10
years, during which time he has served as President for 8 years, been
Chief Certified Negotiator for 8 years, sat on the Building and Grounds
and Finance committees for 10 years, Chaired the Superintendent
Search committee and was a member of the Construction Committee
for the high school renovation.

ASBSD Experience

Served as SE Region's 700-1,399 enrollment category representative
since 2014, ASBSD President in 2018-19, Spent 4 years on the
ASBSD Executive Committee, Member of the Paolicy & Resolutions
Committee for 5 years, Served as LAN Representative for Madison
Central since being elected to local board, Attended multiple ASBSD
events, including Convention, Region Meetings, LAN Trainings, and
President Workshops, among others, Attended multiple National
School Board Association events.

Civic Experience

Past President of Trinity Lutheran Church, President of the Bethel
Lutheran Home Foundation, Vice President & member of Bethel
Lutheran Home Governing Board, Past President of Madison Kiwanis
Club, Former DSU Director of Athletics, Former member of DSU
Foundation Board of Directors.

Occupation

Retired Association Professor of Computing at Dakota State University

Educational Background

B.S. Degree Secondary Education from DSU
Master's Degree Health, Physical Education & Recreation from DSU
Minor in School Administration from SDSU

Professional Experience

Taught for 39 years at Dakota State University
Currently teaching a graduate course in Computer Education at DSU
Conducfed multiple in-service events in K-12 S.D. schooal districts

13



ASBSD Southeast Region

700-1,399
4 year term

Why Carol is
interested:

There are several reasons why | would like to

serve on the ASBSD Board of Directors. First, |
believe | can contribute an important
perspective to the board. | have worked in
public education for most of my adult life, as
K-12 classroom teacher, Director of Federal
Department of Education program, academic

advisor, and financial aid counselor.

Second, | ask a lot of questions. This helps me to
learn about what's important, what people care
about, what's going well and what needs work. |
can then bring what | learn to the table and
communicate across groups of stakeholders.
These skills have served me well in professional
roles as | advocate for improved policies and

practices for underrepresented students.

Finally, I do not come with a specific agenda.
Instead, | bring a range of experiences and a
spirit of collaboration that will guide me in
making decisions as an ASBSD board member. |
am thankful for the role of public education in
my life and its role in our society, and | look
forward to the opportunity to serve in this way.

Candidate Bio

CAROL VOSS-WARD

Vermillion School District

School Board Experience

Has served on the Vermillion school board for nearly 1 year, serves on
the Finance and Foundation committees and represents the school
board on the Native American Parent Advisory Committee.

ASBSD Experience

Attended multiple ASBSD School Board U webinars.

Civic Experience

Co-Chair of Vermillion High School All-School Reunion, Missouri Valley
Growth Committee member, served on Vermillion Chamber &
Development Committee, United Church of Christ Trustees Committee,
UCC Christian Education Committee and coordinated donation efforts
between the Vermillion Parks and Recreation and Department of Social
Services for Prentis Plunge passes for low income children.

Occupation

Native American Student Academic Advisor at USD

Educational Background

B.A. degree in English from USD
Master of Science in Administrative Studies from USD
EdD in Educational Administration from USD

Professional Experience

Assistant English Teacher, Kaga Prefectural High School in Kaga, Japan
Teacher, Baltimore County Public Schools in Baltimore, MD

Teacher, Norfolk Middle School in Norfolk, NE

Credit Counselor, Lutheran Social Services

Financial Aid Counselor at USD

Graduate Assistant, Academic & Career Planning Center at USD
Director, TRIO Student Support Services at USD

Native American Student Academic Advisor at USD
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MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting
Agenda ltem

Subject: Board Resolution Authorizing Membership in the South Dakota High School
Activities Association

From: Joseph Graves, Superintendent of Schools

Nature of action requested:

Board Action X

Board Information

Scheduled report

Description of the item (including nature of the problem, program covered, impact, board
action desired, etc.)

Annually, the Board must reauthorize membership in the SDHSAA. Without such
membership, schools cannot participate in SDHSAA competitions and so membership is
critical to our various sports and extracurricular activities.

| recommend you approve this resolution.

Individual(s) who will attend the board meeting and speak to the item:

Joseph Graves, Superintendent of Schools

| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: 4.12.2021
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South Dakota High School Activities Association
P.O. Box 1217 % Pierre, SD 57501
Phone (605) 224-9261 FAX: (605) 224-9262

SCHOOL BOARD RESOLUTION

Authorizing Membership in the South Dakota High School Activities Association

By resolution, the School Board of:

Mitchell School District 17-2
(Name of School District or School)

has authorized membership in the South Dakota High School Activities Association for the high
school(s) under its jurisdiction as hereinafter listed:

Mitchell Senior High School

This is to be for the period which begins July 1, 2021 and ends on June, 30, 2022 with the supervision,
control, and regulation of any and all high school interscholastic activities being delegated to said
Association.

In addition, the above-mentioned School Board has ratified the Constitution, By-Laws, and rules of the
South Dakota High School Activities Association as of July 1, 2021 and agrees to conduct its activities
programs within the framework of these instruments.

April 12, 2021
Date of Resolution

Due By:

b Ol
President of BEJ):rdO - JUIy 15, 2021

Joseph Graves
Superintendent of Schools

C:\Users\BG071\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\KMO4201I\School Board Resolution 2021-22.doc
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MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting
Agenda ltem

Subject: Board Consideration to Set Administrator Compensation for the 2021-22 School
Year

From: Joseph Graves, Superintendent of Schools

Nature of action requested:
Board Action X
Board Information

Scheduled report

Description of the item (including nature of the problem, program covered, impact, board
action desired, etc.)

As the master agreement for teachers is now settled and we now know the school finance
formula amounts for next year, | am prepared to recommend administration compensation
levels for the 2021-22 school year:

Recommended
Name: Title: 2021-22 Salary:
Aadland, Cory Activities Director $87,711
Becker, Sherri Curriculum Director (0.7 FTE) $59,685
Carmody, Leann Food Services Director $69,407
Childs, Joe MHS Principal $106,962
Culhane, Steve Business Manager $120,550
Gubbrud, Chris GBR Elementary Principal $74,766
Heckenlaible, Lisa Longfellow Elementary Principal $80,504
Hohn, Levi Technology Director $59,871
Mock, Craig MHS Assistant Principal $87,727
Reindl, Bobby MMS Assistant Principal $64,770
Roth, Becky LBW Elementary Principal $86,315
Sieverding, John Buildings and Grounds Director $72,964
Thill, Shane MHS Assistant Principal/2™ Chance Director $83,129
Tyler, John MMS Principal $81,600

Additionally, the Board may consider the 2021-22 compensation for the superintendent of
schools at this time.

Individual(s) who will attend the board meeting and speak to the item:

Joseph Graves, Superintendent of Schools

| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: April 12, 2021
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MITCHELL SCHOOL DISTRICT NO. 17-2
April 12, 2021
School Board Meeting
Agenda ltem

Subject: Board Consideration to Approve Mitchell Middle School Handbook for the 21-22
Academic Year

From: Joseph Graves, Superintendent of Schools

Nature of action requested: Board Action X

Description of the item:

Each year, we place the elementary, middle school, and high school handbooks in front of

the Board for its approval. This approval makes the handbooks binding documents,

expressing the official policy of the school district. We will start the handbook approval

process with the Middle School handbook.

Immediately following this cover sheet you may be found two documents in support of this

item. The first document includes the specific changes to the handbook for next year. The

second is the full handbook with the proposed changes included.

Individual(s) who will attend the board meeting and speak to the item:

John Tyler, Principal, Mitchell Middle School
Joseph Graves, Superintendent of Schools

| will be able to review the item further at the school board meeting, if requested:

Name: Joseph Graves, Superintendent Date: April 12, 2021

18



Mitchell Middle School Handbook changes proposed for 2021-2022

ACTIVITIES Eligibility and conduct

School-sponsored extracurricular activities start in the 6th grade (some activities are grade specific).
Middle Level students must have a physical each year to participate in athletic activities. Student activity
tickets for high school activities are available at Mitchell Middle School Registration and the Mitchell
High School Main Office.

Eligibility and conduct: Participation in all activity programs is predicated upon successful work in the
academic classroom. A Failing List check is done weekly at the Middle School on Mendays Wednesdays.
If a student is on that list with at least one (1) F letter grade, they are ineligible to miss class to compete
in an event. The student will still be allowed to practice if deemed appropriate by the coaching staff and
building principal. If a student is on that list with at least one (1) F letter grade, that student WILL NOT
be permitted to travel if it means lost school time. If school transportation has left before the end of the
school day, the person is ineligible for that event. If a student has an incomplete grade for ANY quarter
they will not be allowed to leave school early to travel to a school event. A student may still participate
in a home event after school or on Saturday if they are only failing one class. Any student failing three
(3) or more classes is automatically ineligible to practice or compete. A two week grace period will be
allowed at the beginning of each quarter for the failing list and activity participation. Power Hour is a
priority over activities when assignments are owed. A student must attend school the half day prior to
the activity or activity dismissal in order to participate. Should you as a parent have ANY questions
regarding your son/daughter, please contact the Activities Director at 995-3082. It is the policy of the
school district that participation in any extra-curricular activity is a privilege. The participation privilege
carries the responsibility of adherence to a code of conduct, which reflects the role model status of
extra-curricular participants. Individual coaches may have additional requirements. All students
participating in school activities are subject to the expectations stipulated in the Board Policy #1071
found at https://www.themitchellkernels.com/board-policies

ATTENDANCE (995-3051)

Regular attendance directly relates to a student’s ability to achieve in school. A student that is absent
misses class instruction, presentations, discussions, audio-visual material, and student-teacher contact-
all difficult to make-up after the absence. In order to encourage regular attendance, the following
procedures will be in place each year:

o If astudent is absent for five four days of school per semester, the parents will receive a written
first notice.

o If astudent is absent for eight days of school per semester, the parents will receive a written
second notice.

e If astudent is absent for ten days of school per semester, the school resource officer will be
notified and a truancy petition may be filed with the State’s Attorney.
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https://www.themitchellkernels.com/board-policies

If a student is absent from school, phone contact or written notification to the school is required
within 24 hours of the student returning to school.

If a student is more than 30 minutes late for the morning he or she is considered absent for ene
half-day that period.

If a student leaves for the afternoon more than 30 minutes before class is dismissed for the day
he or she is considered absent for one half day.

Continuous absence for prolonged iliness or a series of medical treatments will be counted as
one absence per day unless a note from the physician is provided.

Continuous absence due to bereavement or serious illness of the student’s immediate family
may be counted as one absence. A note from the parent/guardian or physician will be required.
Absence for school activities will not count as an absence.

Students may be excused for other exceptional reasons with approval of the principal.
Attendance will be counted on a semester basis.

Excused Absences:

A student, who has been absent, on returning to school, must present an excuse (if telephone
contact has not been made) stating the reason for the absence. The student is to get all missed
assignments from his/her teacher(s) and make-up all work promptly. Absences for reasons other
than school-sponsored activities will be counted as a day of absence and must be reported to the
school within 24 hours. In all cases, the parent must contact the front office or principal by a
written note or telephone. It is the student’s responsibility to have assignments for class upon
returning.

BEFORE AND AFTER SCHOOL

School starts at 8:15 a.m. and ends at 3:15 p.m. If students enter the building before 8:85 8:00 a.m.,
they must report to the cafeteria or East front lobby. Students are encouraged to meet with teachers at
this time. After school, they can work with a teacher or participate in school-sponsored activities. If they
are not involved in one of these activities or working with a staff member, they should exit the building
and students should be off the school grounds by 3:30 p.m.

GRADING SCALE

90%-100%=A

80%-89%=B

70%-79%=C

60%-69%=D

0%-59%=F
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LUNCH
Money for lunch can be left in the hallway window slot by the cafeteria. We have a closed campus and

students are not allowed to leave the building without parents or school personnel. A parent who
wishes to take his/her child out of school for lunch should contact the office in advance. Students must
be back in school in time for class. Absolutely no food or drink may leave the lunchroom.

*Personal water bottles may be permitted—in-seome-of the-classrooms,-but they-must-be-transparent
containers:

PERSONAL ELECTRONICS
Personal Electronics are to include, but not limited to ceII phones, IPods, MP3 players, and other

electronic devices (eg: internet capable watches). Onaly-w

Bringing personal electronic devices to school is not recommended as they are prohibited during the
school day, including Power Hour, SPARC, detention, etc. Students caught breaking the rule will have
their item confiscated and parents will may be required to pick them up in the middle school office
after the assigned and outstanding detention(s) have been served. A-third-offense Multiple offenses
could result in the item to be helduntilthe-end-of the semester not allowed back in the building. The
school is not responsible for lost, broken, or damaged devices. Fhe-use-ofearbudsisrestrictedte

classroom-use-as-perindividuabinstructor.
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ACADEMIC DISHONESTY

The well being of the school community
depends on each student’s accepting
responsibility for his or her personal conduct
both socially and academically. Academic
honesty requires that students produce work that
is their own. Academic dishonesty is a
student’s attempt to claim and show knowledge
and/or skills that he or she does not possess.
Instances of academic dishonesty will be
handled at the discretion of the teacher and will
also be referred to administration for
documentation.

ACTIVITIES Eligibility and conduct

School-sponsored extracurricular activities
start in the 6th grade (some activities are grade
specific). Middle Level students must have a
physical each year to participate in athletic
activities. Student activity tickets for high
school activities are available at Mitchell
Middle School Registration and the Mitchell
High School Main Office.

Eligibility and conduct: Participation in all
activity programs is predicated upon successful
work in the academic classroom. A Failing List
check is done weekly at the Middle School on
Mondays. If a student is on that list with at least
one (1) F letter grade, they are ineligible to miss
class to compete in an event. The student will
still be allowed to practice if deemed
appropriate by the coaching staff and building
principal. If a student is on that list with at least
one (1) F letter grade, that student WILL NOT
be permitted to travel if it means lost school
time. If school transportation has left before the
end of the school day, the person is ineligible
for that event. If a student has an incomplete
grade for ANY quarter they will not be allowed
to leave school early to travel to a school event.
A student may still participate in a home event
after school or on Saturday if they are only
failing one class. Any student failing three (3)
or more classes is automatically ineligible to
practice or compete. A two week grace period
will be allowed at the beginning of each quarter
for the failing list and activity participation.
Power Hour is a priority over activities when
assignments are owed. A student must attend
school the half day prior to the activity or
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activity dismissal in order to participate. Should
you as a parent have ANY questions regarding
your son/daughter, please contact the Activities
Director at 995-3082. It is the policy of the
school district that participation in any extra-
curricular activity is a privilege. The
participation privilege carries the responsibility
of adherence to a code of conduct, which
reflects the role model status of extra-curricular
participants. Individual coaches may have
additional requirements. All students
participating in school activities are subject to
the expectations stipulated in the Board Policy
#1071 found at
https://www.themitchellkernels.com/board-policies

ALCOHOL/TOBACCO/DRUGS

We expect to have a safe and drug free school.
Illegal drugs, which include tobacco, nicotine
not approved by the FDA, and alcohol, are
prohibited in school, on school grounds, at
school-sponsored activities, on student trips, or
when students are being transported in a district
vehicle.

ATTENDANCE (995-3051)

Regular attendance directly relates to a
student’s ability to achieve in school. A student
that is absent misses class instruction,
presentations, discussions, audio-visual
material, and student-teacher contact-all
difficult to make-up after the absence. In order
to encourage regular attendance, the following
procedures will be in place each year:

e [f astudent is absent for five four days
of school per semester, the parents will
receive a written first notice.

e If astudent is absent for eight days of
school per semester, the parents will
receive a written second notice.

e |f astudent is absent for ten days of
school per semester, the school resource
officer will be notified and a truancy
petition may be filed with the State’s
Attorney.

e If astudent is absent from school, phone
contact or written notification to the
school is required within 24 hours of the
student returning to school.
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e If astudent is more than 30 minutes late
for the morning period he or she is
considered absent for ene-half-day that
period.

e If a student leaves for the afternoon
more than 30 minutes before class is
dismissed for the day he or she is
considered absent for one half day.

e Continuous absence for prolonged
illness or a series of medical treatments
will be counted as one absence per day
unless a note from the physician is
provided.

e Continuous absence due to bereavement
or serious illness of the student’s
immediate family may be counted as one
absence. A note from the
parent/guardian or physician will be
required.

e Absence for school activities will not
count as an absence.

e Students may be excused for other
exceptional reasons with approval of the
principal.

e Attendance will be counted on a
semester basis.

Excused Absences:

e A student, who has been absent, on
returning to school, must present an
excuse (if telephone contact has not been
made) stating the reason for the absence.
The student is to get all missed
assignments from his/her teacher(s) and
make-up all work promptly. Absences
for reasons other than school-sponsored
activities will be counted as a day of
absence and must be reported to the
school within 24 hours. In all cases, the
parent must contact the front office or
principal by a written note or telephone.
It is the student’s responsibility to have
assignments for class upon returning.

BEFORE AND AFTER SCHOOL

School starts at 8:15 a.m. and ends at 3:15 p.m.
If students enter the building before 8:065 8:00
a.m., they must report to the cafeteria or East
front lobby. Students are encouraged to meet
with teachers at this time. After school, they can
work with a teacher or participate in school-
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sponsored activities. If they are not involved in
one of these activities or working with a staff
member, they should exit the building and
students should be off the school grounds by
3:30 p.m.

BUSSING

Inappropriate bus behavior is referred to the
principal who may apply school consequences.
In some circumstances, students may be denied
bus privileges. Call Foreman Bus Service at
999-0214 or Palace Transit at 995-8440 for
information.

COUNSELING

Counseling at the middle school is a normal
need for adolescent students. School counselors
work with the concerns that may get in the way
of academic progress. This includes personal,
academic and career counseling. Counselors do
not offer long term personal counseling or
family counseling, but can help find resources
available in the community. To access a
counselor, students can come in before or after
school or they can ask a teacher for a hall pass
to see a counselor. In the case of an emergency,
students can come directly to the office and say
they have an emergency.

DANCE RULES

e Middle school evening dances are restricted
to seventh & eighth graders who attend the
Mitchell Middle School.

e Dance times are from 7-10 p.m.

e Students cannot leave and return to the
dance (one time entry rule).

e Students who wish to leave before 10:00
p.m. will need to contact parents by phone.

e Students who are discourteous to
chaperones will be asked to leave and their
parents will be contacted.

e Students suspected of any chemical use
(drugs or alcohol) will be reported to
parents and possibly law enforcement.

e Students are restricted to the dance area,
which includes the cafeteria, bathrooms and
immediate hallway.

e The School Dress Code is enforced.

DISCIPLINE PLAN
The school discipline plan is in force.

e A personal ICU log is available to record
when a student has an incomplete
assignment, non —passing quiz or test
grade, a project that is not completed, or
any other assignment that is not completed
with quality or done in a way that
demonstrated an understanding of the
material. Please review this log in the
evenings with your child.

1. Planners: Students will be expected to carry
planners at all times, except lunch. When using
the restroom, documentation will be recorded in
the planner and the planner will remain in the
classroom. If your child has lost his/her
planner, new planners are available for purchase
in the office.  If your child has misplaced a
planner and purchasing a new one is a hardship,
please call us and make arrangements.
Academic infractions, behavioral infractions,
tardies and hall passes are all documented on the
log pages. Students start fresh with a new log
the first day of each quarter.

2. Behavior Infractions: Minor behavior
Infractions will be recorded in student planners
on an Academic/Behavior Log in the front of
the planner. Please review this log in the
evenings with your child. Behavior infractions
are handled the same at all grade levels.
Behavior infractions include inappropriate
language and other classroom management
concerns. On the 6™ behavior infraction per
quarter and each infraction after, students will
be referred to the office. Detentions, ISS lunch
(students eat in an alternative supervised
setting), in school suspension, or out of school
suspension will be assigned. Major behavior
concerns are always office referrals. (See
discipline plan attachment)

DISTURBANCE OF SCHOOL
A person whether pupil or not who

intentionally disturbs the proper order or

management of public or nonpublic school by

acts of violence, boisterous conduct, or

threatening language so as to prevent the teacher

or any pupil from performing his duty, is guilty
14



of a Class 2 misdemeanor.*(As quoted by
SDCL 13-26-6) Superintendents, principals,
supervisors, teachers and their aides, and
assistants have the authority to use the physical
force that is reasonable and necessary for
supervisory control over students. (As quoted by
SDCL 13-32-2)

DRESS CODE

In the interests of cleanliness, decency, and
good taste, Mitchell Middle School reserves the
right to place restrictions on a student’s dress
and grooming when they create a danger to the
student’s health and safety, interfere with the
educational process, or cause a disruption in
school.
The following are guidelines:

1. Baggy clothing that exposes undergarments,
short shirts, short shorts, halter-tops, or
spaghetti strap shirts are not allowed. No
hats, caps, or hoods covering the head will
be worn during school.

2. Clothing that is shredded or full of holes in a
way that makes it revealing are not allowed.

3. No apparel or articles that promote or
suggest alcohol, tobacco, drugs, sex, racism,
gangs, cults or violence are allowed in
school. (This includes some brand name
apparel.)

4. Shoes are to be worn in the building

The school staff reserves the right to prohibit
other forms of dress that may not be
appropriate. Students who do not comply with
the dress code may be asked to change, and
parents may be contacted. Violations may result
in detentions or suspensions.

GRADING SCALE
90%-100%=A
80%-89%= B
70%-79%=C
60%-69%=D
0%-59%=F

HARASSMENT

Actions that are meant to intimidate and
embarrass others are very harmful in a school
environment because they often result in
students not engaging in education. It is a type
of bullying and a form of violence. Please
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reference the legal notices section for the details
of the Bullying policy #111 and the sexual
harassment policy #115. These are both
available on the district website.

Bullying - Intimidating actions will not be
tolerated. Students should report bullying to
teachers, counselors, and administrators so the
bullying can be stopped. Continued bullying is
harmful to a whole classroom. Students who
laugh at it, go along with it, or fail to report it
become part of the problem.

Sexual Harassment in any form will not be
tolerated. It is the policy of the school district
that no administrator, faculty member, staff
member or student shall be subject to sexual
harassment by others. Please report harassment
to a counselor or administrator.

HOMEWORK

Homework information may be available at
our web site- www.mms.themitchellkernels.com
This is also where teacher websites and teacher
e-mail addresses can be found.

HONOR ROLLS

To be listed on the Honor Roll, students must
have at least a “B” average. The grade point
average can be figured as follows: A’s=4,
B’s=3, C’s=2, and D’s=1. Add total points.
Divide by the number of classes taken (A half-
period class such as band counts one half the
points and one half the time). The three honor
rolls are Bronze (3.0-3.59), Silver (3.60-3.99),
and Gold (4.0). These honor rolls are published
and sent to the newspaper approximately 2
weeks after a quarter ends. A uniform grading
policy has been established for the school. It is
available in the school office.

ICU PROGRAM

ICU stands for Intensive Care Unit and in the
field of education it means that if students have
missing assignments, their grade is sick and
needs attention. The foundation of this process
is based on showing mastery of concepts
through well-done work. Students must turn in
quality work that reflects a level of mastery that
matches their ability. While there are many
components to an effective ICU program,
communication with students, parents, teachers,
and administrators is essential. If you would
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like to visit about ICU please feel free to contact
an administrator or teacher.

INCOMPLETE GRADES
If an incomplete is recorded on a report card, the
student must consult with the teacher involved.

INTERNET ACCESS

A signed Internet Access Form allows students
to use the Internet under supervision of school
personnel.

LIBRARY

The library is a place intended to provide
magazines, books, and technology needed for
class work and leisure reading. Remember that
library materials are used by all students and
need to be treated properly and returned
promptly.

LOCKERS

The locker is the property of the school and
may be checked for physical condition and
contents. For security and safety reasons, we ask
that students not share lockers or locker
combinations.

LOST AND FOUND
Check the office for all lost and found articles.
All articles are disposed of if unclaimed.

LUNCH

Money for lunch can be left in the hallway
window slot by the cafeteria. We have a closed
campus and students are not allowed to leave
the building without parents or school
personnel. A parent who wishes to take his/her
child out of school for lunch should contact the
office in advance. Students must be back in
school in time for class. Absolutely no food or
drink may leave the lunchroom.

*Personal water bottles may be permitted—n
some-of-the-classrooms;-but-they-mustbe
transparent containers.

MAKE-UP WORK

Schoolwork missed when a student is absent
must be made up. Upon returning to school, the
student is responsible for completing make-up
work. Generally, one day for each day of an
absence to complete missed assignments (one
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gold day for a missed gold day, etc.) is
recommended. Absences due to school and pre-
planned activities should be made up in
advance, and teachers expect students to be
prepared for the following day’s work.

MEDICAL

A school nurse is scheduled to be in the
building for part of the time. Call the school if
you need to know when she will be in. Students
can see her about health concerns.

Injuries - If a student is injured while
participating in any school activity, the student
must notify the instructor immediately. Any first
aid that is necessary to meet an immediate
emergency will be done. After this, we will
attempt to contact parents. If we are unable to
reach parents and emergency care is needed, the
student’s medical card will be consulted. The
school is not liable for doctor and hospital bills.
The school does not insure students. Students
have insurance only if they have student
coverage (forms available in the school
registration packet) or a policy at home.

MEDICATION

Prescription Medication - The office staff, in
the nurse’s absence, dispenses prescription
medication. Parents must sign a consent form
that is available in the office. The form will
specify what dose the school personnel are
responsible for administering. If the school does
not have permission, the dose must be given by
the parent/guardian (This includes morning
doses). The medication must be brought in by
the parent in the original container from the
pharmacy.

Non-prescription Medication - Students may
have, in their possession, a daily dose of non-
prescription medication, such as aspirin,
decongestant, etc. The medication should be in
the original container and labeled with the
student’s name.

Inhalers - If a student needs to carry an
inhaler(s), a consent form must be completed
with the parent indicating approval of self-
administering the medication. The inhaler must
be labeled with the student’s name.

* Students are not permitted to share any
form of medication with other students.
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PERSONAL ELECTRONICS

Personal Electronics are to include, but not
limited to cell phones, IPods, MP3 players, and
other electronic devices (eg: internet capable

watches). Onby-wired-headphones-will-be
allowed during school hours (8:15-3:15).

Bringing personal electronic devices to school
is not recommended as they are prohibited
during the school day, including Power Hour,
SPARC, detention, etc. Students caught
breaking the rule will have their item
confiscated and parents will may be required
to pick them up in the middle school office
after the assigned and outstanding
detention(s) have been served. A-third-offense
Multiple offenses could result in the item to be
heldunti-the-end-of the-semester not allowed
back in the building. The school is not
responsible for lost, broken, or damaged
devices. The-use-of-ear-budsisrestricted-to

classroomuse-as-per-ndividualinstractor,

PETS
No pets will be allowed in the school building.

PROFANITY

We are proud of our facilities and our students.
Profanity is one area that we have worked hard
to improve. In general, profanity and swearing
is not allowed.

REPORT CARDS

Report cards will be issued following the close
of each nine-week period. Final report cards will
be mailed home.

RETENTION/PROMOTION

We believe that every attempt should be made
to provide each student with the maximum
opportunity to succeed in school. The
professional staff is expected to place students
at the grade level best suited to their academic
ability and social and emotional needs.

Students who do not adequately complete the
required curriculum may be considered for
retention.

Every effort is made to reach common
agreement on student promotion or retention;
however, the final decision rests with the
administration.
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SCHEDULE CHANGES
Schedule changes are made by the school
counselor and are rare in occurrence.

SCHOOL INSURANCE

In the registration materials, limited insurance
coverage is available on a voluntary basis. This
is accident insurance and is helpful to those who
do not have other insurance. We simply make
the insurance available and it is at the expense
of individual families.

SCHOOL CANCELLATION

The Mitchell Middle School has several ways
of letting the community know of school
cancellations and schedule changes. You can
stay up to date on the latest cancellations, late
starts, and postponements via our Mitchell
School District app available through the iOS
store and Google Play. In addition, the Mitchell
School District will send out emails and text
messages to the numbers and email addresses
we have saved in Infinite Campus. This
information is updated annually when you
register your child/ren. Please make sure to
keep your information up to date. As in the past,
MSD will continue to use radio (KORN (1490
AM), KMIT (105.9), Q107 (107.3), and KOOL
(98.3) for announcements as well.

SRB- (Student Responsibility Block)
This is a teacher directed study hall.

TARDY POLICY

Students coming to class late will be
considered tardy. Earning six or more tardies in
one quarter will result in being assigned
detention or ISS lunch.

TELEPHONES

There is a student use telephone in the office
that is available to call parents during regular
office hours. The school expects conversations
to be respectful, courteous, and quick. Failure to
follow those guidelines can result in restricted
use.

TOBACCO FREE SCHOOLS (SB policy 518)
The negative effects of tobacco on persons
who use tobacco and persons exposed to
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environmental smoke are well documented. The
Mitchell School District is committed to
encouraging healthy living styles and healthy
working environments. Because of this
commitment, the following policy will apply to
all schools in the Mitchell School District. All
K-12 Mitchell School District facilities and
grounds will be tobacco - free in all areas.
Tobacco use is prohibited in all K-12 schools
and vehicles.

The use, possession, or promotion of tobacco on
school property or during school sponsored
activities is prohibited. This policy shall be in
effect at all times and shall apply to all students,
employees and visitors.

For the purpose of this policy:

1. “Tobacco” means any substance or item, in
any form, containing tobacco and or nicotine
and not regulated by the Food and Drug
Administration;

2. “School property” means all district-owned,
rented or leased buildings, stadiums, grounds
and vehicles;

3. “School-sponsored activity” means any
planned, organized, endorsed, or supervised
activity involving district students or staff
that occurs either before, during or after
regular school hours;

4. “Promotions” means the use or display of
tobacco-related clothing, bags, lighters, or
other material that is designed to encourage
the acceptance or use of tobacco.

5. Neither e-cigarettes nor other vaping devices
will be allowed on school grounds, in school
facilities, or in school vehicles. Liquids
intended to be used with such devices are
also not permitted.

Students or district employees found in

violation of this policy will be subject to

appropriate consequences. Visitors in violation
of this policy will result in appropriate
sanctions as determined and imposed by the
administration, which may include direction to
leave school property. Additionally, the

Mitchell School District shall not accept

advertising or gifts from the tobacco industry.

The Superintendent shall provide reasonable

notification of the district’s policy, including,

but not limited to, inclusion in student and staff
handbooks and paperwork, and on the district
website. The Superintendent may develop
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administrative regulations as necessary to
implement this policy and may permit
administrators discretion in dealing with issues
related to but not explicitly covered in this
policy. The Mitchell School District ADAPT
Team shall have the responsibility of
maintaining this policy.

VIOLENCE

Violence occurs whenever anyone harms - or
threatens to harm - a person’s body, feelings, or
possessions. Violence can be a mean word,
look, sign, or act. Violence hurts everyone
involved whether it is verbal violence or
physical fighting. All participants in a fight
receive a disciplinary referral and may be sent
home. Second or serious offenses are usually
referred to local police. Any threats of serious
harm to students or staff will be treated
seriously and may warrant police involvement.

VISITORS

Parents are welcome to visit school. All
visitors are required to check with the office
before entering any classroom. We discourage
visits by students from other schools. Student
visits must be approved by the teacher(s) and a
principal prior to the visit and are only for one
half school day.

WEAPONS

No student shall carry on his or her person, in
any way have in his or her possession, store,
keep, leave, place, or give to or put in the
possession of another student a controlled,
dangerous or deadly weapon, any destructive
device or explosive, any ballistic knife, any stun
gun or any firearm or air gun whether such
firearm or air gun is designed, adapted, used or
intended primarily for imitative or noise-making
purposes or not in or on any school property or
premises, in any school vehicle or other vehicle
being used for school purposes or in any other
building, structure or property being used for
school purposes or function or at which a
school-related vehicle is being conducted. This
policy shall not apply to any weapon, device or
other item refereed to herein which is being
used by authorized individuals as a part of or in
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conjunction with school-related activities or
functions.

As per SD state law, any student bringing a
firearm to school shall be expelled for not less
than 12 months and will be referred to law
enforcement authorities. The superintendent of
school shall have the authority to recommend to
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the School Board that this expulsion
requirement be modified on a case-by-case
basis. Refer to Board Policy #1033 for the
complete policy.
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LEGAL NOTICES

Asbestos Notification In accordance with EPA regulations, Mitchell School District buildings have been
inspected for friable materials that contain asbestos. No friable (sometimes defined as ‘easily crumble-able’)
asbestos containing materials are present in Mitchell School District school buildings. In fact, all asbestos
containing materials have been removed from Mitchell School District buildings except for that in floor tile
at the Mitchell High School, and Mitchell Middle School. All such floor tile has been encapsulated. Records
of inspections and locations of asbestos containing materials and a copy of relevant EPA regulations are
available at the District Central Office, located at the MCTEA building 821 North Capital Street Mitchell,
SD 57301.

Bullying (Policy 111) Persistent bullying can severely inhibit a student’s ability to learn effectively or a
member of the staff’s ability to do their job. The negative effects of bullying can have an impact on a person
for their entire life. We are committed to providing a caring, friendly and safe environment for all of our
students so they can learn in a relaxed and secure atmosphere. Bullying of any kind is unacceptable. If
bullying does occur, all students should be able to tell and know that incidents will be dealt with promptly
and effectively. Bullying is repeated and intentional harmful behavior initiated by one or more students and
directed toward another student. Bullying exists when a student with more social and or physical power
deliberately dominates and harasses another who has less power. Bullying is unjustified and typically
repeated. Bullying differs from conflict. Two or more students can have a disagreement or a conflict.
Bullying involves a power imbalance element where a bully targets a student who has difficulty defending
himself or herself. The forms of bullying: Physical-involves harmful actions against another person’s body
Verbal-involves speaking to a person or about a person in an unkind or hurtful way Emotional-involves
behaviors that upset, exclude, or embarrass a person Sexual-involves singling out a person because of gender
and demonstrates unwarranted or unwelcome sexual advances Racial-involves rejection or isolation of a
person because of ethnicity The school board expects students to conduct themselves in a manner in keeping
with their levels of development, maturity, and demonstrated capabilities with proper regard for the rights
and welfare of other students and staff. The school board believes that standards for student behavior must be
set cooperatively through interaction among the students, parents and guardians, staff and community
members of the school district, producing an atmosphere that encourages students to grow in self-discipline.
The development of this atmosphere requires respect for self and others, as well as for district and
community property on the part of students, staff, and community members. The school board requires its
school administrators to implement practices that ensure both the appropriate consequences and remedial
responses to a student or staff member who commits one or more acts of harassment or bullying. The school
board requires the principal and/or the principal’s designee at each school to be responsible for receiving
complaints alleging violation of this policy. All school employees, students, parents, visitors or any other
member of the community are required to report alleged violations to the school principal or designee. The
school principal and/or principal’s designee are to be responsible for determining whether an alleged act
constitutes a violation of this policy. In so doing, the principal or and principal’s designee shall conduct a
prompt and thorough, investigation of each alleged incident. Building principals or their designee shall
annually discuss the school district policy on bully prevention with students and staff. The school district will
incorporate information regarding this policy in each school handbook.

Cyber Bullying

Cyber bullying is a form of harassment over the Internet or other forms of electronic communications,
including cell phones. Students and staff will refrain from using communication devices or District property
to harass or stalk another. The District’s computer network and the Internet, whether accessed at school or
away from school, during or after school hours, may not be used for the purpose of cyber bullying. All forms
of cyber bullying are unacceptable and viewed as a violation of this policy and the District’s acceptable
computer use policy and procedures. Users are responsible for the appropriateness of the materials they
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transmit. Hate mail, harassment, discriminatory remarks, or other anti-social behaviors are expressly
prohibited. Cyber bullying includes, but is not limited to the following misuses of technology: harassing,
teasing, intimidating, threatening, or terrorizing another person by sending or posting inappropriate and
hurtful e-mail messages, instant messages, text messages, digital pictures or images, or web site postings,
including blogs. It is also recognized that the author (poster or sender) of the inappropriate material is often
disguised (logged on) as someone else. Students and community members, who believe they have been
victims of such misuses of technology, as described in this policy, should not erase the offending material
from the systems. A copy of the material should be brought to the attention of a principal or teacher.
Malicious use of District’s computer system to develop programs or to institute practices that harass other
users to gain unauthorized access to any entity on the system and/or change the components of an entity on
the network is prohibited. Consequences of Bullying/Cyber Bullying Disciplinary action may include, but is
not limited to, the loss of computer privileges, detention, Saturday School, suspension, or expulsion for
verified perpetrators. In addition, when any kind of threat constitutes a violation of law, it shall be reported to
local law officials. For more information on the disciplinary consequences for engaging in bullying behavior,
refer to the student discipline section of the relevant student handbook, which can be found on the district
website under the student handbook tab.

Adopted: June 22, 2009
Revised: June 22, 2015, November 12, 2019
Reviewed: June 27, 2011 June 10, 2019

Civil Rights Publication: The Mitchell School District offers its educational programs, activities, and
employment opportunities to all persons without regard to gender, race, color, national origin, age, or
disability. Such assurances include School District Career and Technical Education offerings, which are
available to all students without qualifying criteria, and include courses in business,
welding/manufacturing, construction, auto mechanics, health, culinary arts, and computers/technology.
The Mitchell Schools have appointed the following individuals to coordinate these programs:

Title IV: Mrs. Sherri Becker, Mitchell Middle School, 800 W. Tenth Avenue, Mitchell, SD
57301, 605.995.3051

Title IX: Mr. Cory Aadland, Mitchell High School, 920 N. Capital, Mitchell, SD 57301,
605.995.3034 or

Mr. Bobby Reindl, Mitchell Middle School, 800 W. Tenth Avenue, Mitchell, SD 57301,
605.995.3051

Section 504: Mrs. Tracy Christensen, Longfellow Elementary School, 110 N. Mentzer, Mitchell,
SD 57301, 605.995.3021

Additionally, interested persons may contact the Regional Director, U.S. Department of Education,
Office of Civil Rights, One Petticoat Lane 1010 Walnut Street, 3" Floor, Ste 320 Kansas City, MO
64103 Phone: (816) 268-0550, Fax: (816) 268-0559; TDD (800) 877-8339 Email:
OCR.KansasCity@ed.gov

Civil Rights Violation Complaints Parents or students who believe their or their students’ civil rights have
been violated may file a complaint with the appropriate federal regional civil rights regional office by
contacting the Office for Civil Rights, U.S. Department of Education One Petticoat Lane 1010 Walnut Street,
3" Floor, Ste 320 Kansas City, MO 64106 Phone: (816) 268-0550, Fax: (816) 268-0599; TDD (800) 877-
8339 Email: OCR.KansasCity@ed.gov

Complaints Concerning Federally Funded Programs Parents or students who have concerns or
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complaints about federally funded programs (Special Education, Title I, Migrant, Title I1l, Homeless, etc.)
may refer to Board Policy 118, available in board policy manuals in all school libraries or on the district
website at mitchellschools.org, or may file a written complaint directly with the Superintendent of Schools
at:

Mitchell Middle School

800 West 10th

Mitchell, SD 57301

Directory Information: The Family Education Rights and Privacy Act (FERPA), a Federal law,
requires that the Mitchell School District, with certain exceptions, obtain your written consent prior to the
disclosure of personally identifiable information from your child’s education records. However, the Mitchell
School District may disclose appropriate designated ‘directory information’ without written consent, unless
you have advised the District to the contrary in accordance with District procedures. The primary purpose of
directory information is to allow the Mitchell School District to include this type of information from your
child’s education records in certain school publications. Examples include:

--A playbill, showing your student’s role in a drama production;

--The annual yearbook;

--Honor roll or other recognition lists;

--Graduation programs; and

--Sports activity sheets, such as for wrestling, showing weight and height of team

members.

Directory information, which is information that is generally not considered harmful or any invasion of
privacy if released, can also be disclosed to outside organizations without a parent’s prior written consent.
Outside organizations include, but are not limited to, companies that manufacture class rings or publish
yearbooks. In addition, two federal laws require local education agencies (LEA’s) receiving assistance under
the Elementary and Secondary Education Act of 1965 (ESEA) to provide military recruiters, upon request,
with three directory information categories—names, addressed, and telephone listings—unless parents have
advised the LEA that they do not want their student’s information disclosed without their prior written
consent.

If you do not want the Mitchell School District to disclose directory information from your child’s education
records without your prior written consent, you must notify the District in writing by the first day of the
school year or the first date of the students’ enrollment if this occurs after the first day of the school year.
The Mitchell School District has designated the following information as directory information: students’
name, address, telephone listing, electronic mail address, photograph, date and place of birth, major field of
study, dates of attendance, grade level, participation in officially recognized activities and sports, weight and
height of members of athletics teams, degrees, honors, and awards received including honor roll
designations, and the most recent education agency or institution attend.

Equal Opportunity Employer The Mitchell School District is an equal opportunity employer and does not
discriminate on the basis of race, national origin, religion, age, sex, marital status or disability.

It is the policy of the Board of Education that no otherwise qualified person will be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any district program or
activity on the basis of race, religion, gender, gender identity, sexual orientation, age, national origin, or
disability.

Family Education Rights and Privacy Act (FERPA): The Family Educational Rights and Privacy Act
(FERPA) affords parents and students over 18 years of age (“eligible students™) certain rights with respect to
the student’s education records. These rights are:
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Q) The right to inspect and review the student’s education records within 45 days of the day the
School receives a request for access. Parents or eligible students should submit to the School
Principal (or appropriate school official) a written request that identifies the record(s) they wish to
inspect. The school official will make arrangements for access and notify the parent or eligible
student of the time and place where the records may be inspected.

(2 The right to request the amendment of the student’s education records that the parent or
eligible student believes are inaccurate, misleading, or otherwise in violations of the student’s
privacy rights under FERPA. Parents of eligible students who wish to ask the school to amend the
record should write the school principal (or appropriate school official), clearly identify the part of
the record they want changed, and specify why it should be changed. If the school decides not to
amend the record as requested by the parent or eligible student, the school will notify the parent or
eligible student of the decision and advise them of their right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be provided to the parent
or eligible student when notified of the right to a hearing.

(3) The right to consent to disclosures of personally identifiable information contained in the
student’s education records, except to the extent that FERPA authorizes disclosure without consent.
One exception, which permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the school as an
administrator, supervisor, instructor, or support staff member (including health or medical staff and
law enforcement unit personnel); a person serving on the School Board; a person or company with
whom the school has contracted as its agent to provide a service instead of using its own employees
or officials (such as an attorney, auditor, medical consultant, or therapist); or a parent or student
serving on an official committee, such as a disciplinary or grievance committee, or assistant to
another school official in performing his or her tasks. A school official has a legitimate educational
interest if the official needs to review an education record in order to fulfill her or her professional
responsibility. Additionally, upon request, the school discloses education records without consent to
officials of another school district in which a student seeks or intends to enroll.

4) The right to file a complaint with the U.S. Department of Education concerning alleged
failures by the Mitchell School District to comply with the requirements of FERPA. The name and
address of the Office that administers FERPA are: Student Policy Compliance Office, U.S.
Department of Education, 400 Maryland Avenue, SW, Washington, DC 20202-5920. Phone (800)
872-5327

Harassment/Sexual Harassment:  Actions that are meant to intimidate and embarrass others are very
harmful in a school environment because they often result in harm to a student’s educational experience. It
is a type of bullying and a form of violence.

Bullying—Intimidating actions will not be tolerated. Students should report bullying to teachers, counselors,
and administrators so that the bullying can be stopped. Continued bullying is harmful to a whole classroom
and school. Students who laugh at it, go along with it, or fail to report it become part of the problem.

Sexual Harassment in any form will not be tolerated. It is the policy of the school district that no
administrator, faculty member, staff member or student shall be subject to sexual harassment by others. This
policy (#115R) is available in full at the Central Administration Office and all building libraries or on the
district website at https://www.themitchellkernels.com/board-policies Students or parents who report sexual
harassment shall be free from retaliation, in all cases including those involving school employees.

All forms of harassment should be reported to school administration.

Opportunities Available For All Students The Mitchell School District will make modifications to its
programs, facilities, employment practices, and activities to accommodate all qualified individuals with a
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disability. The district will assure that all educational services will be provided and offered to all students
including disabled/disadvantaged students. The district assures that all students will receive an equal
opportunity to achieve educational benefits including Career and Technical Education programs.

NCLB Notification The federal education legislation, No Child Left Behind, requires that all parents be
notified and given the opportunity to request information about the professional qualifications of classroom
teachers instructing their child. If you are interested in this information, you may contact your building
principal or the superintendent of schools who will provide a written response to you, with a copy going to
the affected teachers.

Local Education Agencies (LEA) must

- disseminate to parents, teachers, and staff and members of the community the results of its Adequate
Yearly Progress (AYP) and assessment results for each school annually.

- disseminate to parents the written complaint procedures for filing complaints about the implementation of
federal programs.

-inform parents of each child in a Title I school of their right to request information on the professional
qualifications of their children’s classroom teachers and paraprofessionals providing instructional support.
Schools must notify parents if a child is taught for four consecutive weeks by a teacher who is not highly
qualified.

Title I schools must hold an annual meeting to disseminate information about the Title I program, notify
parents of the required annual meeting, and inform them of their right to request additional meetings.

Parent Notification for districts with schools in school improvement must include the following. Local
education Agencies (LEA) must provide to parents of every student enrolled in an identified school an
explanation of what that improvement means; how the school compares in the terms of academic
achievement to other schools in the district and the state; the reasons for the identification; and explanation
of what the school, the LEA and the State Education Agency (SEA) are doing to help the school address low
achievement; and an explanation of how parents can become involved. Parents of students enrolled in
identified schools must be notified of their right to transfer their child to a higher performing school in the
district. This notice should state that transportation to the new school will be provided free of charge;
identify each public school, including any charter schools, the parent can select; and include information on
the academic achievement of those schools, including a comparison to the child’s current school.

Supplemental Educational Services (SES) for schools identified for years 2 or later in improvement, the LEA
must provide parents with notice of the availability of SES, including information about enrollment and the
choice of providers.

LEAs must notify parents and teachers of their right to comment and participate in the development of a
restructuring plan for schools identified for restructuring.

Non Discrimination It is the policy of the Board of Education of the Mitchell School District that no
otherwise qualified person will be excluded from participation in, be denied the benefits of, or be subjected
to discrimination under any district program or activity on the basis of race, religion, gender, gender identify,
sexual orientation, age, national origin, or disability.

Protection of Pupil Rights Amendment (PPRA): PPRA affords parents certain rights regarding our
conduct of surveys, collection and use of information for marketing purposes, and certain physical exams.
These include the right to:
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1. Consent before students are required to submit to a survey that concerns one or more of the
following protected areas (‘ protected information survey ’) if the survey is funded in whole or in

Political afﬁhatlons or beliefs of the student or student’s parent;

Mental or psychological problems of the student or student’s family;

Sex behavior or attitudes;

lllegal, anti-social, self-incriminating, or demeaning behavior;

Critical appraisals of others with whom respondents have close family relationships;
Legally recognized privileged relationships, such as with lawyers, doctors or ministers;
Religious practices, affiliations, or beliefs of the student or parents; or

Income, other than as required by law to determine program eligibility.

S@hooooTw

2. Receive notice and an opportunity to opt a student out of---

a. Any other protected information survey, regardless of funding;

b. Any non-emergency, invasive physical exam or screening required as a condition of
attendance, administered by the school or its agent, and not necessary to protect the
immediate health and safety of a student, except for hearing, vision or scoliosis
screenings, or any physical exam or screening permitted or required under State law; and

c. Activities involving collection, disclosure, or use of personal information obtained from
students for marketing or to sell or otherwise distribute the information of others.

3. Inspect, upon request and before administration or use—

a. Protected information surveys of students;

b. Instruments used to collect personal information from students for any of the above
marketing, sales, or other distribution purposes; and

c. Instructional material used as part of the educational curriculum.

These rights transfer from the parents to a student who is 18 years old or an emancipated minor under State
law.

Parents who believe their rights have been violated may file a complaint with: Family Policy Compliance
Office, U.S. Department of Education, 400 Maryland Avenue, SW, Washington, DC 20202-5920 Phone
(800) 872-5327

Section 504 is part of the Rehabilitation Act of 1973 that applies to persons with disabilities. Section 504 is
a civil rights act that protects the civil and constitutional rights of persons with disabilities. It states
that no person with a disability can be excluded from or denied benefits of any program receiving federal
financial assistance. Section 504 and Special Education are two separate and distinct services. Should you
have questions about Section 504, please contact your building principal or the office of the superintendent
of schools at 995-3010.

Student Complaints and Appeal Procedures: Students who wish to file complaints or appeal decisions of
school officials, or parents who wish to do so on their child’s behalf, may do so through the process outlined
in Board Policy #1045, available in school libraries and administrative offices. The primary purpose of the
procedure outlined in this policy is to secure, at the earliest level possible, equitable solutions to a complaint
or appeal, if justifiable. The proceedings at each level of this procedure shall be kept confidential by school
officials. The process begins with the student/parent and teacher. If the problem is not resolved, the
teacher’s decisions can be appealed by the student/parent to the principal using the Appeal Filing Form as
part of the same policy.

Title 1X Students, their parents, and employees of the Mitchell School District 17-2 are hereby notified that
this school district does not discriminate on the basis of sex/gender and is required by Title X not to
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discriminate on the basis of sex/gender in its educational activities and employment practices. Any person
having inquiries concerning the Mitchell School District's compliance with Title IX is directed to contact Mr.
Cory Aadland at Mitchell High School, 920 N. Capital, Mitchell , SD 57301; Phone (605) 995-3034 or Mr.
Bobby Reindl at Mitchell Middle School, 800 W. Tenth, Mitchell, SD 57301 or by phone at (605) 995-3051.

Copies of all Board policies can be obtained at the Administration and School Offices.

US Department of Education, Office for Civil Rights, U.S. Department of Education One Petticoat Lane
1010 Walnut Street, 3" Floor, Ste 320 Kansas City, MO 64106 Phone: (816) 268-0550, Fax: (816) 268-0599;
TDD (800) 877-8339 Email: OCR.KansasCity@ed.gov
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MITCHELL SCHOOL DISTRICT NO. 17-2
School Board Meeting
Agenda Item

For presentation at the April 12, 2021 meeting of the school board.

Subject: Board Member Reports/ Commentary From: Board Members

Nature of action requested from the Board:

Board Action O
Board Information O
Scheduled report

Board members will report on meetings attended since our last regular board meeting.

Individual(s) who will attend the board meeting and speak to the item:

r/?w t W em further as the school board meeting, if requested:

> , Date:
~ - —4,L1-2,[O-2—1—
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MITCHELL SCHOOL DISTRICT NO. 17-2
School Board Meeting
Agenda ltem
For presentation at the April 12, 2021 meeting of the school board.

Subject: Superintendent’s Report

From: Joseph Graves, Superintendent

Nature of action requested from the Board:

Board Action [l
Board Information [l
Scheduled report

This time will be devoted to the Superintendent’s Office sharing information with the Board

that doesn’t require board action and may not necessarily fall into the category of a report. It might
include curricular developments, professional development possibilities, possible

legislative issues, issues that other schools, particularly those among the Large Schools Group,
are facing and other items that would be of interest to the Board and the pubilic.

Individual(s) who will attend the board meeting and speak to the item:
Joseph Graves, Superintenden

1 will be abl review tzgitem further as the school board meeting, if requested:
Name: [ Date: 4/12/12024
/V

38


BG071
Typewritten Text

BG071
Typewritten Text
4/12/2024

BG071
Typewritten Text

BG071
Typewritten Text


MITCHELL SCHOOL DISTRICT NO. 17-2
School Board Meeting
Agenda ltem
For presentation at the April 12, 2021 meeting of the school board.

Subject: Public Commentary

From: General Public

Nature of action requested from the Board:

Board Action [l
Board Information
Scheduled report [

This item is included on the agenda to provide the public an opportunity to address the board
on topics which are not a part of the board agenda. Any topic or issue presented will not
receive action at the meeting by the Board, but will be given further study. Please also note
that individuals who have concerns about district employees or who wish to discuss
individual students should do so through other processes, such as the complaint procedure.
Such issues cannot be addressed in open session.

The Mitchell School Board believes strongly in the value of public commentary and has
taken a number of steps to guarantee that members of the public may continue to provide
input to the Board without unduly violating their sense of personal freedom. The Board does
ask and require, though, that those who wish to address board members under Public
Commentary conduct themselves with a level of decorum suitable for a meeting held in
public. Therefore, the use of inappropriate language, the making of threats, etc. will not be
allowed during public commentary or at any time during a board meeting. Those violating
these norms will have their connection either muted or severed. It is our strong desire,
however, not to do so. We ask for your assistance in that.

Individual(s) who will attend the board meeting and speak to the item:

eph Graves, Superintendent
| will be abl&j: revj tem further as the school board meeting, if requested:
Name:

4/12/21

Date:
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